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Hand Arm Vibration Syndrome  

QROH - background 

WHAT UK Legislation is in place 

What should employers do in Guernsey 

What should employees using HAVS  do in Guernsey  

What does HAVS Surveillance involve.  

Questions.  
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• affects the blood vessels, nerves, muscles and joints of the hand, wrist 

and arm; 

• can become severely disabling if ignored 

• vibration white finger (VWF) can be triggered by cold or wet weather 

and can cause severe pain in the affected fingers. 

 

Signs to look out for in hand-arm vibration syndrome: 

 

• tingling and numbness in the fingers; 

• in the cold and wet, fingers go white, then blue, then red and are 

painful; 

• you can't feel things with your fingers; 

• pain, tingling or numbness in your hands, wrists and arms; 

• loss of strength in hands. 

HAVS is: 





How do we diagnose HAVS? 
          *History 

                 *Clinical Diagnosis 

 • Vascular • Neurological  



Legislation  

Control of Vibration at Work Regulations 2005 (UK) 
• Exposure action value of 2.5 m/s2 A(8) at which level employers should introduce 

technical and organisational measures to reduce exposure. 
• Exposure limit value of 5.0 m/s2 A(8) which should not be exceeded. 
 

RIDDOR 1987 (Guernsey) 
• Carpal Tunnel Syndrome 
• HAVS 

 

Future Guernsey Regulations should focus on: 
• Risk Assessment 
• Elimination or control of vibration exposure.  
 



Why have Health Surveillance 

• If workers exposure > Action Value or who are considered to be at risk 

• It’s the right thing to do 

• Demonstrates a good employer. 

• Keeps workforce healthy 

• Identify any vibration-related disease at an early stage 

• Identify those at particular risk e.g. Raynaud’s Disease 

• Prevent disease progression and eventual disability 

• To show how effective your vibration control measures are 



What Does Health surveillance involve? 

• Before you start health surveillance who should you consult? 

• Questionnaire 

• Nurse Assessment 

• Doctor Assessment 

• Report to Employer with advice  
• +/- a diagnosis 



A case study to reflect on: 
 • Following the receipt of an ill health report under the RIDDOR[2] regulations, an investigation was carried out 

by an HSE Occupational Health Inspector into a case of an employee at a motor company being exposed to 
vibration and contracting Carpal Tunnel Syndrome. 

• The Company had considered its approach to H&S matters as being exemplary and had not anticipated that 
enforcement action would follow on from the RIDDOR report and in order to support the necessary 
enforcement action the HSE Inspector explained the different techniques for reducing exposure.  

• The Company had carried out some vibration measurements, but had not completed a suitable and 
sufficient risk assessment or established a programme of appropriate organisational and technical measures 
to reduce exposure to vibration to as low as is reasonably practicable. In addition it had not provided 
employees with adequate information and instruction.  An Improvement Notice was therefore served 
requiring the completion of a suitable risk assessment, introduction of appropriate controls and provision of 
suitable information, instruction and training to employees. 

• Outcome 

• The Company has replaced tools with equipment of lower vibration magnitude in some case by up to 35% 
lower and introduced a tool maintenance programme to help reduce risk of exposure.  On discussing the 
impact of the Improvement Notice the Body Shop manager noted that changes implemented so far 
had already resulted in quality improvements, with a reduction of up to 25% in 
number of ‘touch ups’ and ‘re-dos’ required.  Whilst evidence was anecdotal at the time of 
signing off the Notice, expectations were that further changes  

 

http://www.hse.gov.uk/riddor/index.htm


Pre- employment – Would you employ this 
person? 

HAVS / Raynauds / other? Or sea swimming? 





Key messages 
 
• HAVS is preventable, but once the damage is done it is permanent.  

• HAVS is serious and disabling, if you use vibration equipment you are at risk. 

• Damage from HAVS can include the inability to do fine work and cold can trigger 
painful finger blanching attacks.  

• The costs to employees and to employers of inaction could be high.  

• There are simple and cost-effective ways to eliminate risk of HAVS. 

• The long-term aim is to prevent new cases of HAVS occurring and enable workers 
to remain at work without disability. 

• The most efficient and effective way of controlling exposure to hand-arm 
vibration is to look for new or alternative work methods which eliminate or 
reduce exposure to vibration. 

• Health surveillance is vital to detect and respond to early signs of damage 

 


